ORDINATION POLICY

Ordination is the solemn observance whereby representatives of the church corporate, together with the Elders representing the local congregation, set apart and charge those men whom God has called already and equipped for ministry, through the laying on of hands and the offering of prayer for spiritual enduement.

The following general directives will govern the practice of ordination:

1. the President shall be responsible for the Policy on Ordination, including the Ordination Requirements. Administration of the policy shall be the responsibility of District Superintendents. They shall also submit recommended changes to the policy or list of requirements to the President;

2. the examining and ordaining body shall be constituted according to the District Constitution;

3. a basic ordination program, including reading of selected material, the preparation of papers on selected subjects, an oral examination, and practical church ministry will be outlined in a list of requirements;

4. candidates shall be required to complete the ordination program within a two-year period after placement in ministry. The Ordaining Council may grant a one-year extension in extenuating circumstances if a request is made, in writing, by the ordinand. Candidates, not completing their program within the required time, may have their credentials revoked at the discretion of the district licensing committee;

5. only men who are definitely called to a preaching or theological ministry shall be considered for ordination. This could include men serving as assistant pastors, youth pastors, ministers of Christian education and ministers of music;

6. only those who hold a portable license issued by the C&MA are eligible to be ordained.
7. a seminary or Bible college graduate may be considered for ordination after one year of acceptable ministry as a pastor, provided he has been licensed for at least one year during training;

8. ordained persons with acceptable ministry experience in a recognized denomination or group will be required to complete the reading and written work required of ordinands in The Christian and Missionary Alliance in Canada within one year of appointment. Their ordination may then be sustained by the Ordaining Council;

9. when circumstances require, the Vice President/Global Ministries may request the ordination of a candidate who has not fulfilled the necessary two-year requirement for ordination. The President may make exception to the general directives for ordination when considered advisable;

10. candidates shall be assigned to a Senior Pastor by the appropriate district, who will act as his counselor during the candidate’s program;

11. each district will establish procedures governing the arrangements for ordination services for successful candidates;

12. ordination may be revoked by the C&MA at the recommendation of a Discipline Committee;


13. While gifting and spiritual power may remain, when a person has left ministry and no longer bears a portable or emeritus official worker license of The Christian and Missionary Alliance that person’s ordination should be considered as in abeyance. This means that they have not had their ordination lifted, as would be the case were they under discipline, but that, no longer being active in the ministry, they may not claim the status or any functionality that comes with ordination, including speaking of themselves as being ordained.

Ordination – Native Pastors

The policy concerning ordination procedures for native pastors is as follows:

1. evidence of a specific call of God through the life and ministry of the applicant;

2. graduate of a recognized theological college, or, cycle one of TEE with Volume I – Preaching, or, an equivalent of Bible knowledge;

3. four years of successful ministry, two years of which should be under the direction of a senior native minister or a mission​ary;

4. interview by a special ordination committee appointed by the First Nations Alliance Church Committee.

The recommended membership of the special ordination committee is as follows:

1. Director of Native Ministries (Moderator),

2. a District Superintendent,
3. one member of a District Ordination Council,

4. two members appointed by the First Nations Alliance Church Committee.

Amendments

The Ordination Policy may be amended by a majority vote of the Board of Directors. 

Last Amended – Board of Directors, November, 2010
Ordination Requirements

1. Study Requirements

1. All For Jesus, Robert L. Niklaus
2. Footprints, Lindsey Reynolds

3. The Cross of Christ, by A. B. Simpson – available online at http://cmalliance.ca/ordinationc2044.php
4. The Fourfold Gospel, by A. B. Simpson – available online at http://cmalliance.ca/ordinationc2044.php
5. The Self Life and the Christ Life, by A. B. Simpson – available online at http://cmalliance.ca/ordinationc2044.php
6. Perspectives on the World, eds. Winters/Hawthorne  (read any 300 pages)

7. Surprised by Hope, N. T. Wright

N.T. Wright has many profound things to say about heaven, which pastors need to clearly understand. He also propounds a particular view of the end times. Ordination candidates should understand that the presence of this book on the list does not constitute an endorsement of Bishop Wright’s view. Ordination candidates should clearly identify his view in their paper, and should state their own conviction on the end times.

If any of the books have been read previously, alternate selections may be substituted with the prior approval of the District Ordination Committee. A written statement must be submitted concerning each book in which the author's main premise is stated and the reader's reaction is presented. These statements must not be over one page in length.

All applicants shall be requested to fulfill the same reading requirements. In some instances, where books are unavailable in the language of the applicant, other books may be substituted. When substitution of reading requirements becomes necessary, the selection of books shall be done in consultation with the District Superintendent and the Chair of each appropriate national multicultural organization recognized by The Christian and Missionary Alliance in Canada. New Canadians, not represented by national organizations, shall fulfill the same reading requirements or substitute books in concert with the District Superintendent.

In all instances, applicants may submit their written reports in the language of their preference. All substituted books must reflect Alliance doctrine and be approved by the President.

2. Written Requirements

A series of topics for ordination papers is listed below.

All applicants shall be requested to submit the same written assignments. Applicants may do so in the language of their prefer​ence. Applicants are encouraged to apply these papers to their own cultural reality.

2.1    The Scriptures – inspiration and inerrancy.

2.2    The Holy Spirit – his person, work and gifts.

2.3    Divine Healing – biblical basis and procedure.

2.4    The Church – its nature and purpose and relationship to the candidate's personal philosophy of ministry.

Directions Re Ordination Papers

Ordination papers relative to the subjects indicated should be 8 - 10 pages, typed and double spaced, outlining the candidate's understanding of the subject with insight into its application to the candidate's life and ministry. A proper bibliography should be included, documenting research and quotations used.

Candidates are well advised to work with the District Office in the preparation of a schedule which would result in a book being read and a paper submitted at least every three months. A target completion date for all work should be the end of the second year of ministry.

Papers will be evaluated by the Ordaining Council and returned to the candidate at the oral interview.

3.   Speaking and Other Requirements
3.1    Submission of one taped Sunday morning service, in which the candidate preached, every six months prior to this examination, may be done in the language of preference.
3.2    Regular participation in district -sponsored in-service training sessions.

4.  Oral Examination Requirements
4.1     An oral examination before the Ordaining Council at the completion of the second year of ministry. The Council will examine a candidate's:

4.1.1   call to the Gospel ministry,

4.1.2   personal experience and maturity in Christ,

4.1.3   theological understanding and working knowledge of Scripture,

4.1.4   response form from local church leadership where candidate has been serving,

4.1.5   response form from the District Superintendent with whom the ordinand is working,   

4.1.6   response form from the Senior Pastor with whom the ordinand is working.

4.2    The Council may also examine the candidate generally on any of the reports submitted or books included in the read​ing course.

4.3    Ordaining Councils will vary according to the linguistic and cultural background of the applicant. It is suggested that three members from the District Ordaining Council meet with two members of the linguistic and cultural background of the candidate for the oral examination.

In all cases, the District Superintendent shall participate in non-Anglo, non-Caucasian oral examinations. Last Amended – Board of Directors, March 1996
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