


LIFESTYLE POLICY FOR LICENSED WORKERS
OF THE CHRISTIAN AND MISSIONARY ALLIANCE IN CANADA


Preamble

The Statement of Faith of The Christian and Missionary Alliance in Canada (Item 7) states: “It is the will of God that in union with Christ each believer should be sanctified thoroughly thereby being separated from sin and the world and fully dedicated to God, receiving power for holy living and sacrificial and effective service toward the completion of Christ’s commission. This is accomplished through being filled with the Holy Spirit which is both a distinct event and a progressive experience in the life of the believer (1 Thessalonians 5:23; Acts 1:8; Romans 12:1,2; Galatians 5:16-25).

Purpose

The Christian and Missionary Alliance in Canada (C&MA) longs to be a movement carried along by the life of the Spirit of Christ. It is part of the historic holiness movement. It proclaims Jesus Christ as Sanctifier. The purpose of this document is to enable workers to work out Christ’s imputed holiness in daily practical obedience.

Biblical Basis

The Bible, in both Old and New Testaments, is the supreme authority and guide for both doctrine and conduct. Therefore, the specific standards of ethical practice and conduct articulated in these lifestyle policies are guided by that understanding of Scripture and commitment to its authority that has characterized the C&MA. Scripture teaches that believers are not to be conformed to the view and lifestyle of the world, but on the contrary, are to function as salt to prevent the spread of moral corruption and as light to dispel spiritual darkness. Therefore, a worker’s lifestyle is significant to the credibility of the message (Romans 12:2; Matthew 5:13-16).

By God’s grace, C&MA workers are to avoid any practices or conduct which the Bible deems morally wrong, both in private and public spheres. Practices and conduct which are morally wrong are those which Scripture prohibits or whose prohibition is implied. Failure to uphold biblical standards in these areas will dishonour Christ and may result in denominational discipline.

Living a Christian Leadership Lifestyle 

C&MA workers testify to a personal faith in and allegiance to the Lord Jesus Christ and being filled with the Holy Spirit. As such, they are to be committed to personal, moral, and spiritual development in accordance with the lordship of Christ over all areas of life. 

Biblical principles which are pertinent to the life and ministry of leaders include: 

A. Christlikeness principle - As representatives of Jesus Christ, C&MA workers are to demonstrate a Christian commitment and lifestyle which models the life of Christ in holiness, grace, compassion and liberty (Galatians 3:19).

B. Modelling principle - A C&MA worker’s “private life” is not exclusively his/her own. The Bible exhorts leaders to live lives which are above reproach (1 Tim. 3:2). A leader is not to engage in those kinds of activities or hold positions that would compromise his/her ministry and the furtherance of God's Word.  A worker’s witness requires that both the local church and the watching world see the life of Christ which they proclaim first manifest in the worker’s life. Although Christians may hold different views on certain behaviours, especially those deemed to be “gray areas,” workers are to avoid situations that may have a negative spiritual impact on self or others (Titus 2:4).

C. Weaker Brother/Sister principle - In addition, out of a deep desire to “not seek our own good but the good of others”, we want to exercise our Christian liberty with sensitivity especially towards those whom the scriptures deem our weaker brother or sister (I Cor. 10:24). We see “weaker brother or sister” as those who are not as mature in their faith, need guidance in discernment, and who especially look towards their pastors and leaders for modeling their spiritual life. We gladly give up out of our love for Christ any practice which may harm their growth in their relationship with God (I Cor. 8:9-12). 

D. Discipline principle - Godliness is an invitation to discipline. This means that deliberate choices are to be made to limit freedoms rather than weaken ministry (1 Corinthians 9:27). 

E. Wellness principle - Godly leaders recognize the integrated nature of body, soul, and spirit and stay attuned to the balance required for effective service. They are to care for their bodies, souls, and spirits in a God-honouring way (Psalm 139:13-16; Proverbs 3:1-2; 1 Corinthians 3:16-17; 6:19-20, 9:2; 1 Thessalonians 5:23).

F. Servant principle - Scripture contrasts the acts of the flesh and the fruit of the Spirit (Galatians 5:19-25). The flesh is characterized by “taking” and “consuming.” The work of the Spirit is characterized by “giving” and “producing.” Lifestyle choices are to reflect the heart of a servant, not an attitude of entitlement.

G. Stewardship principle - All Christians are entrusted with stewardship of God’s gifts, resources and creation. Leaders are to set an example consistent with such a trust (Genesis 2:8, 15).

H. Wisdom principle - Lifestyle choices are to reveal the application of wisdom (James 3:13, 17).

I. Application principle - Workers are to practise spirit-directed and Biblically-based discretion in all areas of thought and action in their response to God’s call to ministry on their lives, taking into account the lordship of Christ, the expectations of their congregation and community, and the fulfilment of the mission of The Christian and Missionary Alliance in Canada.

The principles expressed in this document have been applied to some specific areas as follows:
1.	Statement on human sexuality (Manual, 1996)
2.	Guidelines related to selected business and funding ethics (Manual, 1998)
3.	Policy statement on the use of alcohol
4.	Policy on Discipline, Restoration, and Appeal for Licensed Workers of The Christian and Missionary Alliance (Manual, 2008)
5.	Policy on Conflict Management (Manual, 1999)

Summary

This lifestyle statement is intended to be an expression of that which is to be pursued: the character of Christ. “Since we have these promises, dear friends, let us purify ourselves from everything that contaminates body and spirit, perfecting holiness out of reverence for God.” (II Corinthians 7:1)

Amendments
This policy may be amended by the Board of Directors of the C&MA in Canada.

Adopted November 2008



THE MANUAL OF THE CHRISTIAN AND MISSIONARY ALLIANCE IN CANADA
